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Policy statement

Part 1: Statement of intent

This is the health and safety policy statement of:

Wesley House Cambridge

Our health and safety policy is to:

take all reasonable steps to provide and maintain a healthy and safe working environment.

Wesley House's aim is to minimise the number of instances of accidents and illnesses in College
and to achieve an accident free workplace. All employees will be provided with the necessary safe
and healthy working conditions, equipment and systems of work and adequate information,
training, instruction and supervision to ensure this.

We undertake to operate with due regard to the health and safety of students, visitors and
contractors.

All reasonable steps will be taken to ensure that risks inherent with the workplace are identified
and that all reasonable steps will be taken to eliminate them. In order to achieve this it is important
that everyone takes a full part in the process of managing health and safety in the College. All staff
are expected to make themselves familiar with the health and safety policy and associated
procedures. Employees must take all reasonable steps to ensure that they are not endangering
themselves or others through their activities.

This policy will be reviewed yearly or when any major changes are implemented
and employees will be advised of any changes.
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Part 2: Responsibilities for health and safety

1 Overall and final responsibility for health and safety:

Christine Elliot, Chair of Trustees

2 Day-to-day responsibility for ensuring this policy is put into practice:

The Revd Dr Jane Leach, Principal

3 To ensure health and safety standards are maintained/improved, the following people
have responsibility in the following areas:

Alastair Oatey: safety, risk assessments, first aid provision, accident investigation, emergency
procedures, maintenance

4 All employees should:
e co-operate with supervisors and managers on health and safety matters;
¢ take reasonable care of their own health and safety; and

¢ report all health and safety concerns to an appropriate person (as detailed above).
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Part 3: Arrangements for health and safety

Risk assessment

We will complete relevant risk assessments and take action.

We will review risk assessments annually, when working habits or conditions change.

Training

We will give staff health and safety induction and provide appropriate training (including working at
height, fire and electrical safety).

We will provide personal protective equipment, where necessary.

Fire training will be refreshed annually.

Consultation

We will consult staff routinely on health and safety matters as they arise and formally when we
review health and safety annually.

Evacuation

We will follow the procedures set out in our fire manual, including weekly testing and inspection of
fire alarms and equipment.
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